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Recruitment – Equal Opportunities and Diversity Form  
 

▪ Peer Power is committed to implementing equal opportunities and promoting diversity in all its 
work. To aid us in monitoring the effectiveness of our recruitment process we ask that you 
complete the anonymous monitoring form below.  

▪ The data you provide here will be separated from your application form and will not be made 
available to the recruitment panel. All information given will be treated in the strictest 
confidence.  

▪ We welcome applications from a wide range of candidates, including those with criminal records. 
We believe that diversity in our workforce benefits the young people that we work with and 
enriches our organisation.  

▪ You may return this form under separate cover if you prefer. 
▪ This information will have no impact on the final recruitment decision. 

 

 
Position applied for:        
     
Where did you see the post advertised?         
 
Gender (please state):       
 
Ethnic Origin (please state):        
 
Sexual orientation (please state):  
 
Age: (Please circle one) 
 
 16-21   22-30  31-40  41-50   51-60   60-65  65 + 
 
Disability: 
 
If you consider yourself to be disabled please let us know.  We would appreciate advice on help we can 
give to enable you to attend, or participate in the interview.   
 
At the interview you will be asked if you have any disability which would affect your ability to do the job, 
and, in compliance with the Disability Discrimination Act 1995, you will be asked what reasonable 
adjustments we might arrange to assist you. 
 
Do you consider yourself to have a disability?   (please circle) 
 
Yes No 
 
If YES, please describe your disability.  
 
 
  
If you need any assistance to attend or participate in the recruitment process please give details. 
 


