Dear Applicant,
Re: Peer Engagement Worker – Peer Power Youth
Thank you for your interest in working with Peer Power. This application pack contains information
about who we are looking for, how to apply, the job description, and the person specification.
I founded Peer Power as a response to what children and young people across England and
Wales said needed to change to improve support services like youth justice, mental health and
social care, and because of my own lived experience of adversity and trauma.
Our empathy based and relational charity creates system change and individual change for young
people…we are supporting young people with lived expertise to make real changes in support
services for their peers, increasing their positive peer networks and helping them to improve their
wellbeing. You can learn more about our work and our vision, mission and values by exploring
our website www.peerpower.org.uk.
We are a small, warm and open team, and the successful applicant can expect to work in a
positive, emotionally responsive and flexible environment. It is a real opportunity for someone to
have a substantial influence on a small, creative, and fast growing local charity with a national
reach.
We are all really looking forward to welcoming you into our team

With my best wishes,

Anne-Marie Douglas
Founder & CEO
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Role Information: Peer Engagement Worker
About us: Peer Power is a social justice charity that is rooted in the promotion of empathy. Our
work supports the most vulnerable children and young people in society; those impacted by
adverse childhood experiences, including abuse, trauma, rejection and loss, those most excluded
and not listened to in society, and often with experience of social care and youth justice agencies.
We support them, and the agencies that are involved with them, to aid recovery through empathy
and stronger relationships, improve emotional health and well-being, and through working
together, transform services for children.
The role: Peer Power is looking for individuals who bring the expertise of life experience (in
particular, experience of justice, health and social care agencies), and are able to empathise
with and support young people to influence change in the health and justice system.
This is an exciting opportunity to play an important role in the development of a young and fastgrowing youth charity. Peer support can help young people in their positive journeys, building
on strengths and combatting the impact of Adverse Childhood Experiences (ACEs). The postholder will use their personal experience of involvement with health, justice or social care
services and through sharing learning from their own experience (when appropriate), and the
experience of others at Peer Power, will act as a positive peer to role model, and inspire hope
and belief in recovery and positive futures. They will engage and support young people with a
trusted and empathic peer relationship, promote wellbeing activities and increase their
engagement, with the aim of leading and facilitating a range of peer led groups that focus on
improving health & justice.
They will promote and demonstrate the values of the charity by being positive, open and honest,
actively demonstrating empathy, respect and fairness, and will contribute actively as a key partner
in the design and development of our work at Peer Power.
Who we are looking for: We are looking for an exceptional person, who is energetic and
ambitious, and wants to contribute their time, passion and positive energy to our mission! Is this
you?
•
•
•
•
•
•

You have excellent inter-personal skills, and a high level of social and emotional
intelligence.
You are empathic, fair and kind, and can relate to and connect with people from a wide
range of backgrounds and experiences.
You will relish the challenge and autonomy this role presents, and getting involved with all
aspects of a young and growing charity.
You really understand coproduction and are excited to work alongside young people,
sharing decisions and budgets.
You are passionate about social justice, opening opportunities for young people and ‘going
the extra mile’ to demonstrate to young people that you care.
You are ambitious, looking for somewhere you can grow and build your career and you
thrive working in fast
environments
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Our offer: You will have the opportunity to be a part of young people’s journey from ‘peer to
professional’, contribute to our healing peer community, and witness how support services
improve and change because of the engagement of young people. You will work in partnership
with agencies such as Ministry of Justice, NHS England and Youth Justice Board opening up
networks and opportunities.
We offer supportive, wellbeing focused flexible working over a four-day working week, an
attractive benefits package, including a pension, additional personal/self-care days and
discretionary additional days between Christmas and New Year. Based primarily at our London
Victoria office, there may also be opportunities to work from home subject to prior agreement.
Equal Opportunities: We are committed to equal opportunities and welcome applications from all
sections of the community, including those with criminal records, regardless of any protected
characteristics. We especially welcome applications from people who have overcome significant
adversity in their lives and are now able to inspire others positively through their journey and
progress.
Peer Power, in compliance with the Disability Discrimination Act 1995, will seek to make
reasonable adjustments to the physical office environment to overcome barriers to employment
caused by disability, and encourages applications from these candidates. If you need any
reasonable adjustments please contact: Lucy Hill, Office Manager at lucyhill@peerpower.org.uk.
How to Apply: All the information is here: http://www.peerpower.org.uk/about-us/get-involved/
Please send a CV and an informal letter telling us about yourself and what you could bring to
Peer Power in this role. Peer Power believes that there are many ways of meeting the
requirements for the position. Candidates may have acquired relevant knowledge or skills
through life experience rather than work, if you believe this is the case, please try to
demonstrate this in your CV or letter.
Please indicate in your application the date at which you are available to start, and if you
would like to apply for full-time (30 hours) or Part-time (16 hours)
Applications should be returned for the attention of Lucy Hill info@peerpower.org.uk
by Tuesday 5th March 2019 8pm deadline
Please be available for potential Interview Date: Tuesday 12th March 2019
Please send any queries about the role to info@peerpower.org.uk, or call 0203 877 0880.

Peer Power Youth is Charity registered in England and Wales no: 1167758

3

Recruiting Applicants with Criminal Records: We recognise the contribution that people with
criminal records can make as employees and volunteers, and welcome applications from them.
A person’s criminal record will not, in itself, bar that individual from being appointed to a post
at Peer Power.
•
•
•
•
•
•
•
•

All cases will be examined on an individual basis and will take the following into
consideration:
Whether the conviction is relevant to the position applied for,
The seriousness of any offence revealed,
The age of the applicant at the time of the offence(s),
The length of time since the offence(s) occurred,
Whether the applicant has a pattern of offending behaviour,
The circumstances surrounding the offence(s) and the explanation(s) offered by the
person concerned, and,
Whether the applicant’s circumstances have changed since the offending behaviour.

Further advice and guidance on disclosing a criminal record can be obtained from Unlock.
As our work involves regulated activity with children, young people and vulnerable adults. It is
exempt from the Rehabilitation of Offenders Act 1974 and all subsequent amendments (England
and Wales). We will ask you to declare at shortlisting stage, the following:
•
•

I am not barred or disqualified from working with vulnerable groups, children or young
people.
I am not subject to any sanctions or conditions on my employment imposed by the
Independent Safeguarding Authority, Secretary of State or other regulatory body.

Safeguarding: We recognise our responsibility to safeguard the welfare of all children and
young people, and commit to recruitment practices which protect them. We require all
employees and volunteers to undertake an enhanced DBS disclosure and pre-employment
checks. If you are given a conditional job offer at Peer Power, you will need to complete a
Declaration of Criminal Convictions Form and complete a satisfactory Enhanced DBS, Work
Assessment & References check before the job offer is final.
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